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SUBJECT: " Position of the Directsr of Ceatsal Intelligence .
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1. This memerandum contains a recominendaiioan sabmizted
for approval of the Directer of Central Intelligenca. Juch Tecon-
mendation is containad ia parsgraph &.

: ' i. 1 suggest that this would be ax approprizte time feor you

] ts consider action to adjust the positles o the irscior of Ceatrai

' intelligenco in the over-all Geverameul structure. ! kaves reference
sclely to the ralative placemeat of the Directer of Central Intelligence
~ on the roll of Federal sxscatives.

3. R is unascessary for me to attempi to discuss the
impertance of the rele of the Direetor of Central intelligence and
kis intimate relationsiaip with the President, the Natisaal Security
; Council, the Seeretary of Defsmse, the Secrelsry of Stats, the
%; : Chairman of the Jolnt Chiefs of Seaff and others. itk a new

Directer of Central Intelligence alresdy selected by the President,
aay recommsndstions that you might have would Le fres from personal
conastatious.

4. I'he basic statute setablishing relaiive postlions is the
Fedoral Exoeutive Pay Act of 1956 {5t ;, Thers has besa =e
goneral amendment to that Aet nor have ihe salary scales estadliched
therein been adjusted. m the other hand, there Raves Seon ltams of
legislation which have changed realative positions is cariaisn cases. '
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Fou susmgle, the Blrestar of I64& wes ia the seme categery as the
Sleestey of Gentzul Inteliigenss {Categony IV of FEPA) bt wee shified
”‘u.n‘dwmd“hw’l-‘ﬁ
sow Adminictostor of to glased in Calegeey 5. Putthes, Seve
hove beosa sevesal sslary ineresasee i the Govesament generally o0
wall a0 in the Foveign Seuvice and the Militusy poy stouctunes which
ﬁMh-mdmwﬂh
already of balanee total Govesnment componsation stresture. Fer
ﬂmmuwu&u-.md
pay greups beginaing ot $30, 000 jiée 1 hove indiented within
cash salary geowp the FEPA astegevies.

8 mumu—thuﬂmd
s Fedevel afficial’e position in the hicserehy as (o oslithor prestige,
sespunsibilizy er antherity, novertheless, his velative placemant amnsng
Fedsral ensentives has oignifisense. While § have set up the varieus
poy groups for comparisen purpeses oa the basis of sunuel sompensatisn,
1 4o et beliove i3 apprepriate that sa appreash o the adjustment of the
Direster of Contrel lutelligenee’s pestiton should be dons on & dallar
sasie. As indiented previeswsly, salary increasss for the Military and
mrmmmmwurmwum
statute in which the velative positions of Fedesel snseutives ave
ootabiiched. There have been several studice csncesuing revision of
mmmmnumummum
recmmundations on this suhjost 1o the Congress in the ssming year.
B 1o 90 be asoumed hat whateover astion is taken will establish & preper
level of compensation for Fodorsl enventives but the spocific amounst
of that ssmpensation is ast the isswe in adjusting the pusitien ¢f the
Diveator of Contral Imslligence. Thevefove, the basie ajpreach sheuid
be to place the Director of Contral Intelligenee’s positien ix the proper
estogery of FEPA relative t» other Fedoral ensoutives.

6. Akhongh thers bas bean ene mwbmi
of FEPA cthes thus the 15 csbiont efficers, i.e., she Direster of the
m ‘ PR [ _1; % g Bk, &ﬁ {8 ook not
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»

RN

s R, camy v
cooerEigl PSR 0
L 2 B Lo Sk

éx}: ﬁ-;,is B 1 \,gg_:, A 3 U R

y” 7% k:
Approved For Release 2003/04/17 : CIA-RDP80-01240A000500070005-6




Approved For Release 2003/04/17 : CIA-RDP80-01240A000500070005-6
. . , TR EY ay

kA

NASAH
Mb&mdmwu? and
he Administonter of ALD, B s intosusting o et in 1987 e

throw consideration of the prepesed logisiasion tnte
the Pust Offies and Civil Servies Commitioss aad
would tend 0o open Pundeva‘s dam to sther agensies
and individunls soching adjustments.
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1l As a fusther enample, it is of nterest to cempare compensation
and respensidiiities of the Direster of Contral Metelligonse with thooe of

e Joint Chicfe of Maff. The Birecter of Contval Intelligencs is the
peineipal adviser to the Prosident snd the Matienal Security Counell on
intelligence metters affocting the nelienal socusity. The Jeint Chiels
of Scaff by Jaw ave the principel miMtary advisers to he Precident,
the Matisaal Securily Councll, and the Seeretary of Defense en miMtary
matiors. The Biseoster of Contral lnselligeass is in the 31, 000 por
sanmn sstegery and the Chelrmen of the Jeint Chiols of Soafl, the
Chilefs of Soalt of the Avmy sad Als Feres, Chief of Naval Opssations,
and the Commendant of the Mavine Cosps cach socsives totel pey sad
sllowanees of §29,106 por enmum. ;
YRF /26 oA (

13. N you agree et thevs sheuld bs an wpward adjestment in
Be positicns of the Bivestor of Centnal Intelligenes snd the Deputy
Dizester of Central htelligense, % would soom mest agpeepuriate
that you tahe a streng pesition en this in say secommendations or
umnnﬂu*uum-’-m“

SIGZZEII
(_\/f%e/ ¥ JONN S. WARNER

W/‘// Lagisistive Counsel
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